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Iii '"''"·"'" "'"'"'" YUNIBESITI YA BOKONE·BOPHIRIMA 
NOORDWES·UNIVERSITEIT 
POTCHEFSTROOMKAMPUS 

Private Bag X6001, Potchefstroom 
South Africa 2520 

Tel: 018 299 1111/2222 
Web: http//www.nwu.ac.za 

Focus area: Social transformation 
Tel: 018299 1750 
Fax: 018 299 1776 
Email: Andre.Duvenhage@nwu.ac.za 

STATUS ASSESSMENT OF WOMEN IN MINING IN SOUTH AFRICA 

QUESTIONNAIRE 

General information: 

1. Firstly we would like to thank you for devoting part of your valuable time to 

complete this questionnaire. 

2. The purpose of the questionnaire is to assess the current status of women in 

mining in South Africa. 

3. The findings will form part of the doctoral study of Ms Doret Botha , an enrolled 

PhD candidate at the North-West University. 

4. Please complete the questionnaire as honestly as possible . 

5. Thank you for your cooperation. 
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8. Highest qualifications 

1 Gr 1-Gr 7 
2 Gr 8-Gr 11 
3 Grade 12 
4 Grade 12 + diploma 
5 Grade 12 + higher diploma or 

dearee 
6 Postgraduate education 

19. I Job title 

10. Where do you work at the mine? 
1 Underground I 
2 Surface I 

11. Are vou reauired to work in shifts? 
1 Yes I 
2 No I 

11.1 If you answered yes to the question above, please indicate the type (day/night) and the 
duration of the shift. 

12. How Iona have vou been workina in the minina environment? 
1 0--6 months 
2 7-1 2 months 
3 1-2 vears 
4 3-5 vears 
5 More than 5 vears 

4 



 

501 

 
Annexures A - I 

 

(B) BASIC CONDITIONS OF EMPLOYMENT 

1. \11/hich of the following benefits does your mining company provide for women w::>rking in 
core mining activities (for example mining, metallurgy and engineering)? Tick all the 
relevant blocks. 

No. Benefit 
1.1 Bonuses 
1.2 Housina 
1.3 Medical aid 
1.4 Employee insurance 
1.5 Education 
1.6 Retirement benefits 
1.7 Maternity benefits 
1.8 Overtime compensation 
1.9 Annual leave 
1.10 Sick leave 
1.11 Procedures regarding termination of contract (for example 

lenath of notice periods) 
1.12 Other 

If other, please specify. 

2. Please mention the additional benefits that you feel should be provided by the mining 
company to women w::>rking in core mining activities (for example mining, metallurgy 
and engineering). 
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I 2.9 I Mine closure policy 

3. Do you think the mining company's policies work well? Indicate your opinion of each 
item by marking the appropriate number with an X in the chosen block. 

> 
4i 

-.;; E ~ QI - 0 -.;; Q. ra ,, :e E 0 4i "' 0 z Ul a. () 

No. Policy 1 2 3 4 
3.1 Employment equity 
3.2 Skills development policy 
3.3 Pregnancy policy 
3.4 HIV/Aids policy 
3.5 Sexual harassment policy 
3.6 Remuneration policy 
3.7 Recruitment and retrenchment policy 
3.8 Health and safety policy 
3.9 Mine closure policy 

4. Are there any other concerns regarding the mining company's policies that you 'Mluld like 
to share? 
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(E) INFRASTRUCTURE FACILITIES 

1. Does the mining company provide adequate infrastructure facilities to women working in 
core mining activities (for example mining, metallurgy and engineering)? Indicate vour 
opinion of each item by marking the appropriate number with an X in the chosen 
block. 

QI 
QI 

Ci 
Ill ., 
'ii 
> QI 

Cl QI 

Ci QI c: 
~ e Ill ., 
Cl 

(ii i5 ct 

No. Facilities 1 2 3 
1.1 Canteens 
1.2 Ablution facilities 
1.3 Change rooms 
1.4 Creches 
1.5 The ablution facilities and change rooms in the workplace are 

women-friendlv. 
1.6 The mining company provides facilities for women working in 

shifts, such as security at work and company transport. 

1.6.1 Briefly motivate your answer in Number 1.6. 

2. Are there any other concerns regarding infrastructure facilities for women in the mining 
company that you would like to share? 

9 

QI 

~ 
Cl 
Ill 

> 
Cl 
c: e 
(ii 
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If other, please specify. 

8. Do you feel confident in performing the activities mentioned above? 

Completely Partially Seldom Not at all 
1 2 3 4 

8.1 Briefly motivate your answer in number 8. 

9 . Are there specific equipment and tools in the workplace that are totally banned from use 
by women? 

Yes 
1 

No 
2 

9.1 Please specify the equipment and tools . 

Unsure 
3 

11 
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13. Are there any other concerns regarding the physical abilities of women working in the 
core activities (for example mining, metallurgy and engineering) of the mine that you 
w:>u ld like to share? 

(G) HEAL TH AND SAFETY IN THE WORKPLACE 

Comment on each of the following statements by marking the appropriate number with 
an 2S in the chosen block. 

QI 
QI 

Ci QI 
CV QI 

"' Ci "5 CV 
>- QI >-
Ci QI Ci c: 0, QI c: 
0 CV ~ 0 ... "' Cl ... 
(;) i:5 c( (;) 

No. Health and safety issues 1 2 3 4 
1. I feel safe at work. 

2. It is dangerous for women to work underground in the mining 
company. 

3. It is safe for women to work the night shift. 

4. The safeguards (protective clothing, masks , etc.) provided by the 
comoanv are adeauate. 

5. Protective clothing that wome n are obliged to wear is woman-
friendly, in other words designed keeping women in mind. 

6. Pregnant w:>men are provided with alternative employment where 
they are not exposed to hazardous or dangerous circumstances. 

7. Alternative employment is provided for w:>men during early 
motherhood and breastfeedinci . 

8. The mining company is active ly involved in HIV/Aids-awareness 
oroarammes. 

9. The mining company works to mitigate and combat HIV/Aids in 
the mining industry. 

10. The mining company makes provision for rehabilitation in case of 
accidents at w:>rk. 

13 
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3. I feel accepted by my male co-workers. 

4 . I feel part of the 'M:>rk team. 

5. I feel fairly treated by my male co-'M:>rkers. 

6 . I feel fairly treated by management. 

7. Language is a communication barrier to the effective 
performance of daily tasks. 

8. Sexual favouritism (in other 'M:> rds sexual favours for co-
'M:>rkers and management) is commonly practiced in the 
minina companv. 

9. Sexual harassment (for example threats, demands and 
bodily contact) is a aeneral problem in the workplace . 

10. The mining company has a committee that investigates 
sexual harassment issues in the workplace. 

11 . The 
. . 

company effectively addresses sexual mining 
harassment in the workplace. 

12. The mining company has an effective channel for \l\Klmen to 
voice their concerns to management. 

13. I am satisfied with the way in V'A"lich management handles 
the concerns of women in the 'M:>rkplace. 

14. Have you ever been approached for sex in the workplace in exchange for favours? 

Yes 
1 

No 
2 

15. Brief ly mention the main reasons V'A"ly 'M:>men are willing to perform sexual favours, in 
your opinion. 

16. Have you ever been sexually harassed in the workplace? 

Yes 
1 

No 
2 

15 
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(I) PERSONAL 

1. Briefly mention the main reasons why you are working at the mine. 

2. Briefly mention the main reasons why women are willing to work in the core mining 
activities of the mining company (for example mining , metallurgy and engineering) in your 
opinion. 

3. What measures does your company take to attract and maintain more women in the 
mining industry? 

17 
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7. \Nhat do you think are the obstacles that inhibit the participation of women in the 
mining sector (in the core mining activities such as mining, metallurgy and engineering)? 

8. Could you please indicate possible solutions for these problems mentioned above? 

9. How do you envisage your career/future in the mining industry? 

19 
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ANNEXURE B  

QUESTIONNAIRE TO MALE EMPLOYEES OF THE 

MINING COMPANY 
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QUESTIONNAIRE TO MALE EMPLOYEES OF THE MINING COMPANY 

(A) BIOGRAPHICAL INFORMATION 

1. 

1 
2 
3 
4 
5 
6 
7 
8 
9 

• Please write your answers in the appropriate space or mark your answer with an "X" 

(where applicable). 

• Please complete fill questions. 

• All information reflected in this questionnaire will remain completely confidential and 

anonymous. 

• Please choose only~ answer. 

Please indicate the kind of mining in which you are employed 
Tick the relevant block. 
Gold 
Platinum 
Coal 
Diamonds 
Coooer 
Chrome 
Iron ore 
Manganese 
Other 

If other, please specify ___________________ _ 

I Gender 
Male 
Female 

3. Aqe in years 
1 19 and vounaer 
2 20-29 
3 30-39 
4 40-49 
5 50-59 
6 60 and older 

2 
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8. Highest qualifications 

1 Gr 1-Gr 7 
2 Gr 8-Gr 11 
3 Grade 12 
4 Grade 12 +diploma 
5 Grade 12 + higher diploma or 

deciree 
6 Postqraduate education 

19. I Job title 

10. Where do you work at the mine? 
1 Underground I 
2 Surface I 

11. How Iona have vou been workina in the minina environment? 
1 0-6 months 
2 7-12 months 
3 1-2 vears 
4 3-5 vears 
5 More than 5 vears 

(B) BASIC CONDITIONS OF EMPLOYMENT 

1. V\lhich of the follovving benefits does your mining company provide for women V>X>rking in 
core mining activities (for example mining , metallurgy and engineering)? Tick all the 
relevant blocks. 

No. Benefit 
1.1 Bonuses 
1.2 Housina 
1.3 Medical aid 
1.4 Emplovee insurance 
1.5 Education 
1.6 Retirement benefits 
1.7 Maternitv benefits 
1.8 Overtime compensation 
1.9 Annual leave 
1.10 Sick leave 
1.11 Procedures regarding termination of contract (for example 

lencith of notice periods) 
1.12 Other 
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2. Do you feel women working in core mining activities (for example mining, metallurgy 
and engineering) have sufficient knowledge of the content and operational procedures 
of the policies of the mining company? Indicate your opinion of each item by marking 
the appropriate number with an X in the chosen block. 

>-
Qi 

;;; E ~ Qi 
1V 0 ;;; Q. 

0 
"C t: E 
Qi "' 0 z (/) Q. 0 

No. Policy 1 2 3 4 
2.1 Employment equity 
2.2 Skills development policy 
2.3 Pregnancy policy 
2.4 HIV/Aids policy 
2.5 Sexual harassment policy 
2.6 Remuneration policy 
2.7 Recruitment and retrenchment policy 
2.8 Health and safety policy 
2.9 Mine closure policy 

3. Do you think the mining company's policies work well? Indicate your opinion of each 
item by marking the appropriate number with an X in the chosen block. 

>-
Qi 

;;; E ~ Qi .... 0 ;;; Q. 
"' "C t: E 0 Qi "' 0 
z (/) Q. 0 

No. Policy 1 2 3 4 
3.1 Employment equity 
3.2 Skills development policy 
3.3 Pregnancy policy 
3.4 HIV/Aids policy 
3.5 Sexual harassment policy 
3.6 Remuneration policy 
3.7 Recruitment and retrenchment policy 
3.8 Health and safety policy 
3.9 Mine closure policy 
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8. Please explain in which ways the mining company makes prov1s1on for career 
development and progression of women (women employed in the core mining activities 
such as mining, metallurgy and engineering). 

9. Are there any other concerns regarding workplace opportunities for women in the mining 
company that you would like to share? 

(E) INFRASTRUCTURE FACILITIES 

1. Does the mining company provide adequate infrastructure facilities to women working in 
core mining activities (for example mining, metallurgy and engineering)? Indicate your 
opinion of each item by marking the appropriate number with an X in the chosen 
block. 

GI 
GI .. 

GI i::n 
111 GI 
en .. 
'5 i::n 

111 
>- GI >-
Cl GI Cl 
c: Ci GI c: e 111 GI e en Ci 
iii 0 < iii 

No. Facilities 1 2 3 4 
1.1 Canteens 
1.2 Ablution facilities 
1.3 Change rooms 
1.4 Creches 
1.5 The ablution facilities and change rooms in the workplace are 

women-friendly 
1.6 The mining company provides facilities for women working in 

shifts, such as security at work and company transport 
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1.6.1 Briefly motivate your answer in Number 1.6. 

2. Are there any other concerns regarding infrastructure facilit ies for women in the mining 
company that you 'M>Uld like to share? 

(F) PHYSICAL ABILITY 

Comment on each of the following statements by marking the appropriate number with 
an 2S, in the chosen block. 

41 
41 ... 

41 Ol 

"' ~ Cl) 
Ol '6 "' > 41 > 

Ci 41 Ci ... 
41 c Ol c e "' ~ 0 

Cl) Ol ... 
iii i5 <( iii 

No. Physical ability 1 2 3 4 
1. Women are physically less capable than men. 

2. Some mining tasks can be done only by men. 

3. Women have the physical ability to perform their daily tasks 
effective Iv. 

4. Women find it easy to work in confined spaces 

5. Temperatures in the workplace are regarded as a major problem 
for women. 

6. Women should be treated differently than their male co-workers in 
the workolace. 
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6.1 Briefly motivate your answer in Number 6. 

7. Do you work with women in your section? 

Yes 
1 

No 
2 

7.1 If yes, please mention the numbers. 

Unsure 
3 

7.2 If no, please explain why women are not employed in your section. 

8. In which section(s) of the mine are women currently employed? 

10 
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12. Do you feel women are confident in performing the following activities? Indicate vour 
opinion of each item by marking the appropriate number with an X in the chosen 
block. 

QI 
QI 

Ci QI 
CV QI 

"' Ci '6 CV 
>- QI >-

"6> ~ 
QI "6> 

c: Cl QI c: 
0 CV .... e .... "' Cl .... 0 .... 
I/) c:( I/) 

No. Physical ability 1 2 3 4 
12.1 Driving a locomotive 
12.2 Driving a wind ing engine 
12.3 Operating a conveyer belt 
12.4 Using heavy and/or vibrating power tools 
12.5 Driving a winch 
12.6 Operating a shift 

13. Are there any other concerns regarding the physical abilities of women working in the 
core activities of the mine (for example mining, metallurgy and engineering) that you 
would like to share? 

12 
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12. Are there any other health and safety concerns that you would like to share regarding 
women employed in core mining activities (for example mining, metallurgy and 
engineering) at your mining company? 

(H) WORKPLACE RELATIONS 

Comment on each of the following statements by marking the appropriate number with 
an~ in the chosen block. 

QI 
QI 

Ci QI 
IV ~ Cl) 

Cl '5 IV 

>- QI >-
Ci QI Ci c: Ci QI c: 
0 IV QI 

!: ... ... Cl) Cl ;;; 0 ct ;;; 
No. Workplace relations 1 2 3 4 
1. Men and women are treated equally in the workplace (in terms of 

promotion, bonuses, opportunities, etc.). 
2. Men and women are paid equal wages. 

3. Women feel accepted by their male co-workers. 

4. Women feel part of the work team. 

5. Women feel fairly treated by their male co-workers. 

6. Women feel fairly treated by management. 

7. Language is a communication barrier to the effecitve performance 
of daily tasks 

8. Sexual favouritism (in other words sexual favours for co-workers 
and manaaement) is commonly practiced in the minina company 

9. Sexual harassment (for example threats, demands and bodily 
contact) is a general problem in the workplace 

10. The mining company has a committee that investigates sexual 
harassment issues in the workplace. 

11 . The mining company effectively addresses sexual harassment in 
the workplace. 

12. The mining company has an effective channel for women to vo ice 
their concerns to manaaement. 

13. Female employees are satisfied with the way in which 
management handles concerns of women in the workplace. 

14 
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1.1 Please explain. 

2. Were there any specific arrangements being made at your mine to accommodate 
women 'M:>rking in the core activities of the mine (for example mining, metallurgy and 
engineering.)? 

Yes 
1 

2.1 Please explain. 

No 
2 

Unsure 
3 

3. What measures does your company take to attract and maintain more women in the 
mining industry? 

16 
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7. What do you think are the main problems encountered by women in the mmmg 
environment (in other words, by women employed in core mining activities such as 
mining, metallurgy and engineering)? 

8. Could you please indicate possible solutions for these problems mentioned above? 

9. What do you think are the obstacles that inhibit the participation of women in the 
mining sector (in the core mining activities such as mining, metallurgy and engineering)? 

18 
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ANNEXURE C  

QUESTIONNAIRE TO MANAGEMENT OF THE 

MINING COMPANY 
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QUESTIONNAIRE TO MANAGEMENT OF THE MINING COMPANY 

(A) BIOGRAPHICAL INFORMATION 

1. 

1 
2 
3 
4 
5 
6 
7 
8 
9 

• Please write your answers in the appropriate space or mark your answer with an "X" 

(where applicable). 

• Please complete fill questions. 

• All information reflected in this questionnaire will remain completely confidentia l and 

anonymous. 

• Please choose only one answer. 

Please indicate the kind of mining in which you are employed 
Tick the relevant block. 
Gold 
Platinum 
Coal 
Diamonds 
Coooer 
Chrome 
Iron ore 
Manaanese 
Other 

If other, please specify ___________________ _ 

I Gender 
Male 
Female 

3. Aae in vears 
1 19 and vounaer 
2 20-29 
3 30-39 
4 40-49 
5 50-59 
6 60 and older 
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8. Highest qualifications 

1 Gr 1-Gr 7 
2 Gr8-Gr11 
3 Grade 12 
4 Grade 12 +diploma 
5 Grade 12 + higher diploma or 

deqree 
6 Postqraduate education 

19. I Job title 

10. Please indicate your occupational level 
1 Executive management (board) 
2 Senior management (Exco) 
3 Professionally qualified, experienced specialists, middle management 
4 Skilled technical and academically qualified workers, junior management 
5 Semi-skilled and discretionary decision making 
6 Unskilled and defined decision making 

11. Where do vou work at the mine? 
1 Underaround I 
2 Surface I 

12. How long have you been working in the mining environment? 
1 0-6 months 
2 7- 12 months 
3 1-2 years 
4 3-5 years 
5 More than 5 years 
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(C) COMPANY POLICIES 

1. \f\/hich of the following policies does the mining company provide for? Tick all the 
relevant blocks. 

No. Policy 
1.1 Employment equity 
1.2 Skills development policv 
1.3 PreQnancy policy 
1.4 HIV/Aids policy 
1.5 Sexual harassment policy 
1.6 Remuneration policy 
1.7 Recruitment and retrenchment policy 
1.8 Health and safety policy 
1.9 Mine closure policy 
1.10 Other 

If other, please specify. 

2. Do you feel women working in core mining activities (for example mining, metallurgy 
and engineering) have sufficient knowledge of the content and operational procedures 
of the policies of the mining company? Indicate vour opinion of each item by marking 
the appropriate number with an X in the chosen block. 

>-
Qi 

7ii E ~ li ... iii Q. <II 0 

0 
"O t: E 
Qi <II 0 z (/) Q. (.) 

No. Policy 1 2 3 4 
2.1 Employment equity 
2.2 Skills development policy 
2.3 Pregnancy policy 
2.4 HIV/Aids policy 
2.5 Sexual harassment policy 
2.6 Remuneration policy 
2.7 Recruitment and retrenchment policy 
2.8 Health and safety policy 
2.9 Mine closure policy 
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(D) WORKPLACE OPPORTUNITIES 

Comment on each of the following statements by marking the appropriate number with 
an~ in the chosen block. 

QI 
QI ... 

QI Cl 
IV ~ 
"' Cl 'i5 IV 

>- QI >-c;, ~ c;, 
c: Cl QI c: 
~ IV QI 

~ "' Ci (ij 0 ci:: (ij 

No. Oooortunities 1 2 3 4 
1. The mining company makes provision for skills development of 

'Ml men. 
2. The mining company offers training to women on a regular basis. 
3. The mining company provides specialised training to enable 

'M:lmen to move into more technical areas of work. 
4. Woman employees are adequately trained to perform their jobs 

effective Iv. 
5. The training programmes help to increase chances of promotions 

for 'Mlmen (for example to move from lower-level jobs into better 
jobs within the minino company)_ 

6. The mining company makes provision for career development of 
'M:lmen. 

7. The mining company makes provision for women to enter 
managerial positions. 

8. Please explain in which ways the mining company makes prov1s1on for career 
development and progression of women (women employed in the core mining activities 
such as mining , metallurgy and engineering). 
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2. Are there any other concerns regarding infrastructure facilities for women in the mining 
company that you w:>uld like to share? 

(F) PHYSICAL ABILITY 

Comment on ~ of the following statements by marking the appropriate number with 
an~ in the chosen block. 

QI 
QI 

Ci QI 
IV QI ., Ci 'i5 IV 
>. QI >. 
Ci QI Ci ... 

QI c: Cl QI c: 
0 IV ... 0 ... ., 

Cl ... 
(ii 0 <( (ii 

No. Physical ability 1 2 3 4 
1. Women are physically less capable than men. 

2. Some mining tasks can be done only by men. 

3. Women have the physical ability to perform their daily tasks 
effective Iv. 

4. Women find it easy to work in confined spaces. 

5. Temperatures in the workplace are regarded as a major problem 
for women. 

6. Women should be treated differently than their male co-workers in 
the workplace. 

6.1 Briefly motivate your answer in Number 6. 

10 
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10.1 Please specify the work units. 

11. Do you feel women are confident in performing the following activities? Indicate your 
opinion of each item by marking the appropriate number with an X in the chosen 
block. 

GI 
GI 

ti> GI 
IV GI 

"' 
... 

'6 Cl 
IV 

>. GI >. 
"5> GI "5> 
c: ti> GI c: e IV ~ e "' Cl iii 0 c( iii 

No. Physical ability 1 2 3 4 
11 .1 Driving a locomotive 
11.2 Driving a wind ing engine 
11 .3 Operating a conveyer belt 
11.4 Using heavy and/or vibrating power tools 
11 .5 Driving a winch 
11 .6 Operating a shift 

12. Are there any other concerns regarding the physical abilities of women in mining that 
you would like to share? 

12 
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12. Are there any other health and safety concerns that you would like to share regarding 
women employed in core mining activit ies (for example mining, metallurgy and 
engineering) at your mining company? 

(H) WORKPLACE RELATIONS 

Comment on each of the following statements by marking t he appropriate number with 
an ~ in the chosen block. 

41 
~ 
Cl 41 .,, 41 

"' 
... 

"5 Cl .,, 
>- 41 >-
"61 41 "61 
c: c, 41 c: 
0 

.,, 41 0 ... "' c, ... 
iii 0 c( iii 

No. Workplace relations 1 2 3 4 
1. Men and women are treated equally in the workplace (in 

terms of orornotion, bonuses, oooortunities, etc.) . 
2. Men and women are paid equal wages. 

3. Women feel accepted by their male co-workers. 

4. Women feel part of the work team. 

5. Women feel fairly treated by their male co-workers. 

6 . Women feel fairly treated by management. 

7. Language is a communication barrier to the effective 
oerformance of dailv tasks. 

8 . Sexual favouritism (in other words sexual favours for co-
workers and management) is commonly practiced in the 
minina comoanv. 

9. Sexual harassment (for example threats, demands and 
bodilv contact\ is a aeneral oroblem in the workolace. 

10. The mining company has a committee that investigates 
sexual harassment issues in the workplace. 

11 . The 
. . 

mining company effectively addresses sexual 
harassment in the workolace. 

12. The mining company has an effective channel for women to 
voice their concerns to manaaement. 

13. Female employees are satisfied with the way in which 
manaaement handles concerns of women in the workolace. 

14 



 

552 

 
Annexures A - I 

 



 

553 

 
Annexures A - I 

 

1.1 Please explain. 

2. Were there any specific arrangements being made at your mine to accommodate 
women W>rking in the core activities of the mine (for example mining , metallurgy and 
engineering.)? 

Yes 
1 

2.1 Please explain. 

No 
2 

Unsure 
3 

3. What measures does your company take to attract and maintain more women in the 
mining industry? 

16 
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7. What do you think are the main problems encountered by women in the mmmg 
environment (in other words, by women employed in core mining activities such as 
mining, metallurgy and engineering)? 

8. Could you please indicate possible solutions for these problems mentioned above? 

9. What do you think are the obstacles that inhibit the participation of women in the 
mining sector (in the core mining activities such as mining, metallurgy and engineering)? 

18 
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ANNEXURE D  

INTERVIEW SCHEDULE: 

WOMEN WORKING IN CORE MINING ACITIVITIES 
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c WORKPLACE OPPORTIJNITIES 
No. Question Resoonse 

1 Does the mining company make provision 
for skills development of 'M:lmen? 

2 Does the mining company make provision 
for career development of women? 

3 Are you intending to develop your career in 
mining? 
Motivate your answer. 

4 What form of support would you like to get 
from your mining company? 

5 What measures does your company take to 
attract and retain more women in the 
mining industry? 

6 How do you think these measures can be 
improved? 

D INFRASTRUCTIJRE FACILITIES 
No. Question Resoonse 

1 Does the mining company provide 
adequate infrastructure facilities to women 
working in core mining activities, such as 
ablution facilities and change rooms? 

2 Does the 
.. 

company provide mining 
childcare facilities? If not, do you think it 
would assist if there was an on-site 
childcare facilitv? 

3 Does the mining company provide facilities 
for women 'M:lrking in s hifts, for example 
security at work and company transport? 

4 Are there any concerns regarding the 
mining company's infrastructure facilities 
for 'M:lmen that you would like to share? 

E PHYSICAL ABILITY 
No. Question Resnonse 

1 Which activities form part of your job 
description, for example operating a shift, 
driving a locomotive, etc.? 

2 Do you have the physical ability to perform 
these tasks effectively? 
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8 Have you ever been sexually harassed in 
the W)rkplace? 

9 If yes, how did you handle the sexual 
harassment issue? 

10 Do women perform sex in the workplace in 
exchange for favours? If yes, why? 

11 Does the mining company have any forums 
for W)men? Please explain. 

H PERCEPTIONS 
No. Question 

1 Do you think working in the core activities of 
the mine is a good career choice for 
women? Motivate vour answer. 

2 Would you recommend a career in mining 
to other women? Motivate your ans1Ner. 

3 What is the perception of other female 
employees of W)men W)rking in the mine? 

4 What is the perception of other male 
employees of W)men W)rking in the mine? 

I BARRIERS 
No. 

2 

Question 
What do you think are the main problems 
that women encounter in the mining 
environment (in other words women 
employed in the core mining activities such 
as mining, metallurgy and engineering)? 
Could you please indicate possible 
solutions for these problems mentioned 
above? 

4 

Resoonse 

Resoonse 
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ANNEXURE E  

INTERVIEW SCHEDULE: 

MALE EMPLOYEES WORKING IN CORE MINING ACTIVITIES 
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workplace? 

6 Is sexual harassment an issue at your 
workplace? 

7 Do women perform sex in the workplace in 
exchange for favours? 

8 Do you encounter any specific problems 
when working with w::imen in the mine? 

9 Do you think there are any benefits to 
having w::imen working in the core activities 
of the mine? 

D PERCEPTIONS 
No. Question 

1 Do you think working in the core activities of 
the mine is a good career choice for 
women? Motivate your answer. 

2 Would you recommend a career in mining 
to women? Motivate your answer. 

3 What is the perception of male employees 
of women working in the mine? 

E BARRIERS 
No. 

2 

Question 
What do you think are the main problems 
that women encounter in the mining 
environment (in other words women 
employed in the core mining activities such 
as minina, metallurav and enaineerina)? 
Could you please indicate possible 
solutions for these problems mentioned 
above? 

3 What do you think are the obstacles that 
inhibit the participation of women in the 
mining sector (in the core mining activities 
such as mining, metallurgy and 
enaineerina)? 

4 Could you please indicate possible 
solutions for these problems mentioned 
above? 

2 

Resoonse 

Resoonse 
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ANNEXURE F  

INTERVIEW SCHEDULE: 

MANAGEMENT OF THE MINING COMPANY 
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for skills development of women? Please 
explain. 

4 Please explain in which ways the mining 
company makes provision for career 
development and progression of women 
workina in the core activities of the mine? 

5 What form of support does the mining 
company provide to promote career 
development of women working in the core 
activities of the mine? 

6 What measures does your company take to 
attract and retain more women in the 
mining industry? 

7 How do you think these measures can be 
improved? 

D INFRASTRUCTURE FACILITIES 
No. Question Resoonse 

1 Does the mining company provide 
adequate infrastructure facilities to women 
working in core mining activities, such as 
ablution facilities and change rooms? 

2 Does the 
. . 

company provide mining 
childcare facilities? 

3 Does the mining company provide facilities 
for women working in shifts, for example 
security at work and company transport? 

4 Are there any concerns regarding the 
mining company's infrastructure facilities 
for women that you would like to share? 

E PHYSICAL ABILITY 
No. Question Resoonse 

1 Are there specific j obs in the mining 
company assigned to women? 
If ves, can vou orovide a list of these iobs? 

2 Does the mining company conduct health 
risk assessments for women in order to 
ensure that appropriate jobs are assigned to 
aooropriate women? 

3 Do you think women have the physical 
ability to perform their tasks effectively? 
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the workplace (in terms of wages, 
promotion, bonuses, opportunities, etc.)? 

6 Do you think women should be treated 
differently than their male co-workers in the 
workplace? 

7 Is sexual harassment an issue in the 
mining company? 

8 How does the mining company handle 
sexual harassment issues? 

9 Do women perform sex in the workplace in 
exchange for favours? 

10 Do you encounter any specific problems 
with women working in the mine? 

11 Do you think there are any benefits to 
having women working in the core activities 
of the mine? 

12 Does the mining company have any forums 
for women? Please explain. 

H PERCEPTIONS 
No. Question 

1 Do you think women working in the core 
activities of the mine is a good career 
choice for women? Motivate your answer. 

2 Would you recommend a career in mining 
to women? Motivate your ansvver. 

3 What is the perception of male employees 
of women working in the mine? 

4 How do you envisage the future for women 
in the mining industry? 

I BARRIERS 
No. Question 

What do you think are the main problems 
that women encounter in the mining 

4 

Resoonse 

Resoonse 
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ANNEXURE G  

LETTER TO THE MINING COMPANIES 
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ANNEXURE H  

LETTER FROM DR SM ELLIS 

(STATISTICAL CONSULTATION SERVICES) 
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ANNEXURE I  

LETTER FROM MS L BEDEKER 

(LANGUAGE AND REFERENCING EDITOR) 
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